STATE OF MICHIGAN

BARGAINING UNIT ANALYSIS BY DEPARTMENT

From Pay End Date: June 17, 2017

EXCLUSIVELY REPRESENTED EMPLOYEES

Today's Date:

6/26/17

A31 E42 To1
A02 Labor Human H21 State w22 W41 Total
No. of Safety & & C12 Services Scientific & L32 Police U1 Human | Administrative Exclusively
Department Employees | Regulatory | Trades | Security Support Engineering | Technical | Enlisted | Institutional | Services Support Represented
AGRICULTURE AND RURAL DVLPMNT 79 457 27 12 0 0 224 12 0 0 1 53 329
ATTORNEY GENERAL 11 498 32 1 0 0 0 0 0 0 0 79 112
AUDITOR GENERAL 03 154 0 2 0 0 0 0 0 0 0 0 2
CIVIL RIGHTS 15 85 0 0 0 0 0 0 0 0 31 16 47
CIVIL SERVICE COMMISSION 19 442 0 0 0 0 0 0 0 0 0 0 0
CORRECTIONS 47 12,264 10 493 6,171 0 7 95 0 230 2,432 923 10,361
EDUCATION 31 514 0 2 0 2 0 4 0 17 183 57 265
ENVIRONMENTAL QUALITY 76 1,152 9 1 0 0 705 53 0 0 1 124 893
EXECUTIVE OFFICE 01 62 0 0 0 0 0 0 0 0 0 0 0
INSURANCE AND FINANCIAL SERV 65 302 0 0 0 0 0 0 0 0 0 34 34
LICENSING & REGULATORY AFFAIRS 64 1,971 253 9 0 0 114 2 0 5 337 450 1,170
MDHHS - COMMUNITY HEALTH 39 3,215 34 66 214 0 104 36 0 766 392 364 1,976
MDHHS - HUMAN SERVICES 43 10,977 182 34 0 60 2 2 0 67 7,204 1,180 8,731
MILITARY & VETERAN AFFAIRS 51 764 29 178 0 0 29 9 0 277 35 55 612
NATURAL RESOURCES 75 3,365 570 1,530 0 0 248 206 0 6 117 201 2,878
STATE 23 1,530 13 19 0 0 0 0 0 0 0 1,035 1,067
STATE POLICE 55 2,982 149 11 0 0 125 41 1,763 6 0 263 2,358
TALENT & ECONOMIC DEVELOPMENT 18 1,203 24 16 0 468 15 7 0 0 13 111 654
TECHNOLOGY, MANAGEMENT & BUDGET 07 3,068 0 263 0 0 36 62 0 0 5 333 699
TRANSPORTATION 59 2,916 70 642 0 0 536 575 0 0 3 275 2,101
TREASURY 27 1,678 6 11 0 0 2 1 0 0 0 519 539
Grand Total: 49,599 1,408 3,290 6,385 530 2,147 1,105 1,763 1,374 10,754 6,072 34,828
Comments: This report reflects classified employees who are full-time, part-time, permanent-intermittent, limited-term, seasonal, noncareer, or on workers' compensation in primary positions only.
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